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~- AGREEMENT 
' vy--~O"U-Z\ ~J(!_o(j ~CL, • 
• a THIS AGREEMENT is effective May 14, 1978 through May 9, 1981, 
... . - .. by and bet\•1een THE GREAT ATLANTIC & PACIFIC TEA COMPANY, INC., a 
corporation, hereinafter referred toast.he 11 Employer 11 , and RETAIL 
CLERKS LOCAL ~NION NO. 1063, chart ered by the Retail Clerks Interna-
tiDnal Union, AFL-CIO, referred to hereinafter as the 11 Union 11 , said 
Agreement covering the Retail Grocery and Produce Department employees 
in the Employer's stores in Fulton, De C~ C · 
Manchester Rome, Carte · Gr· ~· hin ton Dou 
v, e 1 edartown 1 Lawrenceville, Warner Robbins, Athens, Augusta, fQnyers, ·covington and Thomson, Georgi a. ·~ 
ARTICLE 1 
PURPOSE OF AGREEMENT 
The Employer and the Union each represents that the purpo6e and 
intent of this Agreement is to promote cooperation and harmony, to 
recognize mutual interests, to provide a channel through which infor-
mation and problems may be transmitted from one to the other, to 
formulate rules to govern the relationship between the Union and the 
Employer; to promote efficiency and service, and to set forth herein 
the basic agreement covering rates of pay, hours of work, and conditions 
of employment. 
ARTICLE 2 
COVERAGE 
The Employer recognizes the Union as the exclusive bargaining 
agent for all of its employees covered by this Agree ment employed as 
full time clerks, part time clerks, sackers, checkers~ stockmen, dairy-
froz~n food clerks, head cashiers, produce department heads, assistant 
managers, courtesy clerks, head night stock clerks and front end 
man a g·,e rs. 
•• i 
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ARTICLE 3 
MANAGEMENT RIGHTS 
··1he management of the business and the direction of the working 
forc~s, including the right to plan, direct and control store operations~ 
,hire, · suspend or discharge for proper cause, transfer or relieve em-
: · ·ployees from duty because of lack of work or for oth er legitimate 
reasons, the right to study or introduce new or improved methods or 
f~cil .ities, and the right to establish and maintain reasonable rules 
I 
-1-
. ! 
.. 
. ' 
-~ ,ii1ci regulations cov er in g the operation of the stores, a viola ti on of 
which s~all be among the causes for discharge, are ves te d in the 
E mp 1 6 y'e r ; p r o v i d e d , h owe v e r , th a t th i s r i g h t s h a 1 1 b e e x e r c i s e d w i th 
~ue regard for the rights of the employees and provided further that 
it ~i ll not be used for the purpose of discrimination against any 
. ··emp loyee. 
ARTICLE 4 
UNION SECURITY CLAUSE 
A. If there should be a change in the Law permitting a Union Shop, 
the following shall be effective the week following such change: 
It shall be a condition of employment that all employees of the 
Employer covered by this Agreement who are members of the Union in good 
standing, on the effective date of this Agreement, shall remain members 
in good standing and those who are not members on the effective date 
of this Agreement, shall on or before the thirty-first (31st) day follow-
ing the effective date of this Agreement become and re ma inmembi rs in 
good standing with the Union.' 
It shall also be a condition of employment that all employees 
covered by this Agreement and hired on or after its effective date 
shall, on or after the thirty-first (31st) day following the beginning 
of such employment, become and remain members in good standing in the 
Union. 
B. In the interest of promoting coop erat ive relatio ns, the store 
manager will introduce each new employee in his store to the Union 
Shop Steward within one week after the new employee reports to work. 
At this meeting, which shall take place during working hours, the Shop 
Steward shall give the new employee a copy of the contract and shall 
explain its operation. The Shop Steward may answer any questions the 
new employee asks him, may request the new employee to join the Union, 
and may make arrangements for the new employee to become a member. 
,,. 
ARTICLE 5 
CHECK-OFF 
~ - Fir · the duration of the present con t ract or any ren ew al thereof, 
th e EmRloyer agrees to ~educt Union initiation fees and dues in such 
amdunt'as Lo&al No. 1063 shall determine and provide for its members 
generally, from the pay of each employee who has signed a properly 
approv£d authorization card. The Union shall officially, in writing, 
notify · the Employer of its current initiation fee and monthly dues, 
1nd if .t here is any change, notice of the change will be given to the 
Employer in writing. 
-2- .. . 
• s• ~ Bi Th~ Employer shall deduct Union Initiation Fees and 
-~cckly basis as set forth by the Union and its By-Laws. 
b~ re'mi.tted on a monthly basis to the local Union. 
Uu es on a 
Dues shall 
• - I 
;c~ The Company agrees to honor and to transmit to the Union contri-
bution deductions to the RCIU Active Ballot Club from employees who 
are Union members and who sign deduction authorization cards. The 
deductions shall be in the amounts and with the frequency specified 
on- the political contribution deduction authorization cards . 
.. ARTICLE 6 
VACATIONS 
A. A full time employee will be eligible for vacation according to 
the following schedule: 
1. After one (1) year of continuous service, one (1) week. 
2. After three (3) years of continuous service, two (2) wieks. 
' 3. After seven (7) years of continuous service, three (3) weeks. 
4. After fourteen (14) yeari of continuous service, four (4) weeks. 
5. After twenty (20) years of continuous service, five (5) weeks. 
After qualifying for vacations listed in this Article, a full time 
employee will be eligible for vacation listed as of January 1st each 
succeeding year thereafter. -
If any holiday listed in Article 7 occurs during an employee's 
vacation, he shall have one (1) additional day added to his vacation. 
B. A part time employee who is not entitled to vacations according to 
the policy of the Employer shall be granted a part time vacation under 
the same general rules as provided for full time employees, and part 
time vacation will be figured on the number of hours in this vacation 
qual{fying year divided by fifty-two ·(5·2). 
Ci The qualifying date for all vacation purposes of any part time 
enwlo,ree who subsequently, and without break in his employment, quali _fies 
as• a full time employee, shall be the date from which his service has 
rbeen :counted for _part time vacation purposes, rather .than the date he 
qualified as a · full time.employee. . 
. ·' . 
o.i r~·~ sche-duling of -v·acations shall be by the Employer, giving due 
const~eration to seniority and to the desires of the employees, but 
subject to the Employer's determination that the store shall be at all 
1
times ·a dequately manned. No employee shall be entitled to defer his 
: · ·v a cat i -on to an extent that he rec e i v es· more than the one , two , three , 
four pr five weeks of vacation to which he is entitled, as provided 
herein, in any one calendar year. 
~ ~ . .. 
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~ -~: Va.cation pay for employees returning from absence from work \-Jill 
be reduced as follows: 
-1. 
2. 
Absence from work up to 90 1 days will not reduce vacation pay. 
Absence from work of 90 d~ys but less than 180 days will reduce 
vacation pay by one-fourth (¼). 
- 3. Absence from work of 180 days but less than 270 days will reduce 
·vacation pay by one-half (½). 
4. Absence from work of 270 days or more will disqualify an employee 
for vacation pay for , that year. 
Employees who are on leave due to on-the-job injury shall have no · 
reduction in vacation pay. 
t 
ARTICLE 7 
HOLIDAYS 
A. The following will be recognized as Holidays: New Year's Day, 
Independence Day, Labor Day, Tha~ksgiving Day and Christmas Day or days 
legally celebrated in lieu thereof. Full - time employees who work their 
scheduled day immediately preceeding a holiday and their scheduled day 
immediately following a holiday shall receive eight (8) hours pay in 
addition to the hours worked. Full time employees who are absent on 
their scheduled day immediately preceeding a holiday or their scheduled 
day immediately following a holiday shall not be paid holiday pay unless 
absence is due to proven illness or the absence is excused by the Em-
ployer, in which case the employee shall receive holiday pay, provided 
he worked any part of the holiday week. Overtime at time and one-half 
(1½) will not be paid during a holiday week until the hours actually 
worked exceed thirty-two (32) hours. Any extra hours worked during the 
holiday week which do not exceed 32 hours will be paid for at straight 
time. Sunday and holiday work shall be rotated among _employees who 
are available for such work. 
A~l hours worked on Sunday and holidays set forth in Article 7 
will be outside the basic work week for full time employees and all 
hd~rs~1 worked by an employee will be paid for at double the employee's 
sVrai_ht time hourly rate. There will be no pyramiding of premium pay 
antl ary hours paid for at 'premium pay will not be counted in computing 
rovert~me. 
f : 
B . i E m.p 1 o ye es w i th one· ye a r cont i n u o u s s er vi c e w i l l be gr an t e d a person a l 
hoH~.ay. The day will-' be one mutually satisfactory to the employee and 
the store manager. This holiday shall be granted no later than thirty 
(30) days after the employee's request. 
Em~loyees with one year continuous service will receive two day's 
pay added to their first weeks vacation each ·year in lieu of two addi-
ti~naJ:holidays. 
-4- ' ·' . . 
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• ~ ~- A part time employee who has worked in twelve (12) or more weeks 
shall be entitled to holiday pay, provided he was scheduled for work 
in ~ the ~oliday week and worked his , scheduled hours in the holiday week. 
_Employees who are absent of their own accord during a holiday week shall 
~ - 'b e paid only for the hours actually worked, except where absence is · 
.. caused by proven illness or if excused by the Employer. The employee 
shall receive the holiday pay, provided he worked any part of the 
holiday week. Holiday pay shall be figured on the average hours worked 
for the four (4) consecutive weeks immediately preceeding the holiday 
week on the following basis: 
Average Hours Worked, 
Under 32 
32 hours and over 
Holiday Pay 
4 hours 
8 hours 
Employees are to receive the Monday nearest their birthday as a 
holiday with eight (8) hours pay (or portion of eight (8) hours pay in . 
the case of part time employees). 
D. There shall be no work performed on Thanksgiving and Christmas Day. 
If major retail food competitors within the individual operatin~ areas 
covered by this Agreement ar~ closed on Easter Sunday, employees covered 
by this Agreement within the individual operating areas where major 
retail food competitors are close~, shall not be required to work on 
Easter Sunday. 
E. Night stock crews shall not be scheduled to wor k prior to 6 A.M. 
the day following Thanksgiving and Christmas Day. If store closed on 
Easter, this applies to that holiday also. 
ARTICLE 8 
WORKING CONDITIONS 
A. (1) The hours for each employee shall be scheduled by the Employer. 
A work schedule shall be posted by noon Friday for the suceeding week. 
Employees may be added as necessary . 
• 
~ {2) The schedule for full time employees will not be otherwise 
ch~ng)d unless such change is necessitated by an emergency such as fire, 
fl~od, windstorm or other ~cts of nature, but in no case will full time 
emplo .ees' schedules be changed to the extent they do not work the full 
~ork week of f~rty hours, provided there remains sufficient hours in 
the work week. In such event the provisions of Article 80 (d~ily over-
time) ·~nd Article 24 (J) . (night premium) may be waived to allow an 
employee who so desires to complete a forty hour schedule. The schedule 
for p~rt time employees may be changed provided the employee involved 
is notified of the change not later than the day before such change 
, . ~s to take effect, except that such notice will be waived in case of 
sickness or emergency. 
, ! (3) The Employer will schedule available hours of work on a 
seniori·ty basis (providing the employee is capable of performing the 
wbrk assigned) so as to create and maintain the greatest number of full 
tim~ jobs that is possible. 
-5-
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• (4) Employees who fail to call in prior to their scheduled report-
T~g ttme when absent or tardy may be subjected to disciplinary action 
up ~t~ an-0 including discharge. 
• ~ (5) Senior employees within _a classification, within a store, who ~ ~ __ do not work the basic work week will be granted the weekly schedules 
having the greater number of hours, provided· such employees are qualified 
and available to work the full schedule. 
Parf time employees will b~ allowed to claim daily schedules within 
,his store in his classification based on seniority in order to provide 
forty (40) straight time hour~ per week, excluding overtime hours. 
Such employees must claim hours within the area of his job assign-
ment and must be available and able to perform the work. In no instance 
shall the claiming of hours result in a reduction of an employees schedule 
to less than the twelve (12) hour part time gu_arantee. · · 
Hours in newly remodeled stores and new stores will not be available 
for claiming until the store is classified. 
(6) Part time employees will be scheduled for a minimum oP twelve 
(12) hours per week to be wor~ed Monday through Saturday, except that a 
part time employee called in on Saturday (who has not previously worked 
that week) will be scheduled fort-he hours from the time called in to 
the time the store closes. 
(7) Schedules with hours after 6:30 P.M. will be rotated among 
available employees as far as it is practical to do so. 
(8) There will be a ten (10) hour break between the shifts of night 
s t o c k c re \'Is • 
B. The work week for full time employees shall consist of forty (40) 
hours to be worked in five (5) days or less. · 
C. All work in excess of forty (40) hours shall be paid for at time and 
one-half (1½). 
D. All work in excess of nine (9) hours per day shall be paid for at 
the rate of time and one-half (1½) the employee's regular rate. The 
Employer may schedule night - stockers four (4) ten (10) hour shifts, not 
n e c·~ s s ~ r i 1 y c o n s e c u t i v e , w i th o u t i n c u r r i n g d a i l y o v er t i me , p r o v i d e d i t 
i s ~ g r e\e a b 1 e w i th t h e U n i o n, a n d t h e ma j o r i t y o f t h e em p 1 o ye e s i n v o 1 v e d . 
. ~. ({) . Time and - one-half (l½) shall be paid on the 0eekly basis or 
_daily basis, 1<Jhichever i_;s :greater, but in no case on both. 
. . 
(2·) It fs underst~od that the employee may punch the time clock 
five (5) minutes before his scheduled hour for reporting for work each 
day and. the employee may also punch the time clock seven (7) minutes 
_after his scheduled quitting time each day before the payment of over-
. time. Should the employee begin work and punch the clock more than 
seven (7) minutes, either at the beginning or ending of his scheduled 
wqrk, day;, the overtime will be computed for not less than fifteen (15) 
minutes .. 
-6- t 
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-.. (3) It is understood t hat this tolerance time is for the purpose 
of ~checking in and out and the employee will not be required to work 
~u~ing this time. 
~-.f. No employee shall be required to work a split shift schedule. 
G. If a full time employee is required to work outside of his schedule, 
he shall not be required to take time off from his schedule that week 
in order ·to avoid overtime. All employees will be required to wait upon 
,customers in the store at closing time, to clean up and put away perish-
able merchandise. 
H. E~ployees shall be allow~d one (l) hour without pay for lunch. No 
employee shall be required to work more than five (5) hours without a 
lunch period. 
I. Any uniform deemed necessary by the Employer for its employees shall 
be furnished and laundered by the Emplqyer. In the event dacron or 
similar type uniforms are furnished to female employees, such uniform 
shall be laundered by the employee. 
The Employer will furnisb one (1) apron per day for each eJployee. 
The Employer will furnish one (1) smock per day for use in the 
Produce Department. 
J. Any employee who is instructed to report for work sh a ll be guaran t eed 
at least four (4) hours work, except that part time employees worki~g 
after school in stores that close before 8 P.M. will be guaranteed two 
(2) hours work. 
K. The Union card shall be displayed in all stores covered by this 
Agreement. 
L. (1) Employees working four (4) hours per day up to seven (7) hours 
per day shall receive one (1) fifteen (15) minute rest period per day. 
Employees working seven (7) hours or more per day shall receive two (2) 
fifteen minute rest periods per day. Rest periods will be scheduled in 
accordance with the needs of the business but no earlier than one (1) 
hour after reporting time. 
·;,: C2) There will be a thirty (30) minute paid supper 
ofithe\ fifteen (15) minute rest period for all employees 
thdn ~ght and one-half (8½) hours and beyond 7:30 P.M. 
period in 1 i eu 
who work more 
M. (·1) If an employet is transferred from one store to another, he 
sh~ll ~e given twenty-fair (24) hours' advance notice of such transfer, 
exc·e pt . in cas .. e of emergency. Employees wi 11 be told of transfer as soon 
as thi's information is available to the store manager. 
I 
(i) An employee in one of the following classifications: s t ock 
tlerk, ·produce clerk and cashier, who desires a transfer to another 
loc, a ti.on, may request such a transfer in writing to the Personnel Manager 
~ith ~ fOPY to his or her supervisor and the local Union. When a vacancy 
occurs,· the Employer will review any requests filed for that location by · 
seniority, ability and consistent with the needs of the business. 
-7-
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"' may' re q u e G t a t r a n s f e r a s p r o v i d e d h e r e i n c1 b o v e . H o \v e v e r , i n t h e c a s e o f 
su~h request, a decision will be based upon th e employee's experience 
and a~il1ty to perform the work as determined by the Employer. 
; Requests for transfers shall be valid for a period of six (6) 
·m~iths from the date received in the Personnel Department. 
N. _ In case of a temporary transfer at the request of the Employer, 
involvin~ more than ten (10) additional miles of travel per day, the 
employee will be reimbursed for the additional miles traveled at four-
-teen cents (14¢) per mile. 
0. All male employees are to be allowed to wear open-collar white sport 
shirts during the summer months. 
P. Employees' six month Work Progress Reports will be made out in ink 
with a copy provided to the employee. 
Q. "The Fair Labor Standards Act", as ·amended, requires, among other 
things, that all time worked by employees be accurately recorded and 
that employees receive compensation for all iime worked in excess of 
forty (40) hours in any work week at one and one-half (l½) time~ their 
regular hourly rate of pay. fhe Parties recognize and agree that strict 
compliance with this Act is in the best interests of the Employer, the 
Union and the employees. Therefore, the Employer \vill not request, 
suffer or permit any employee to work off-the-clock, and the Union 
agrees to cooperate with and to assist the Employer in assuring strict 
compliance with this important federal legislation." 
So that discipline will be applied consistently and uniformly 
throughout the Atlanta Division, the following steps will be taken to 
discipline employees, including management, who violate "The Fair Labor 
Standards Act" as stated herein. 
FIRST OFFENSE: ONE WEEK'S SUSPENSION WITHOUT PAY 
SECOND OFFENSE: DISCHARGE! 
R. A suitable number of raincoats will be furnished each store for the 
use of; employees who are required to carry packages to the customer's 
automo~iles. 
r, j 
-~ I\ is understood that the raincoats remain the property of the 
Emp;oy~r and are not to be ~orn away from the premises. 
~- All· work and ~ervices connected with or incidentil to the handling 
or ~elltng of merchandiie =(except potato chips, beverages, cookies, 
bak~ry products, rack jobbers) offered for sale to the public in the 
Employ~r's retail establishments covered by this Agreement, shall be 
perfor~ed only by employees of the Bargaining Unit. This Agreement 
s~all not be construed as restricting a sales representative from 
! inspecting any and all merchandise of his respective company for spoil-
. age or replacement, nor shall it apply to new or remodeled stores or 
-to jnitial special displays, unless such special displays have a tendency 
to ~ecome too constant or too often. There shall be no expansion of 
t~e present practice which might tend to erode bargaining unit employment 
-8- .. 
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~, during the life of this Agreement. If the Employer violates this section, 
u~ ing- non-bargaining unit people, the most senior part time clerk shall 
be -: paid -€qual to journeyman rate for time spent· by non-bargaining unit 
persin performing bargaining unit work. 
~ .. T. If an employee in this unit i's required to work in the meat depart-
ment temporarily, the hours worked in the meat department will be counted 
as hours worked for the purpose of Article 15, Paragraph A, and Article 
16,· Paragraph A (Pension) . 
• u. Employees shall not use their personal automobile to perform duties 
for the Employer. ~ 
V. No employee will be requ1red to take a polygraph test. 
ARTICLE 9 
SENIORITY 
A. In layoffs and recalls, seniority shall apply. Seniority ~hall be 
defined as the length of last•continuous employment. There shall be one 
seniority list for full time employees and a separate seniority list · for 
part time employees. Seniority f0r layoffs shall be administered in 
a c c o rd a n c e ~,, i th t h e p r o v i s i o n s o f A p p e n x i x II A II a t t a c h e d • 
B. In the matter of permanent transfers, length of service shall be 
the controlling factor. 
C. In the matter of promotions within the bargaining unit, where exper-
ience in the industry and aptitude are relatively equal, the employee 
having the greatest seniority shall receive preference. 
Permanent vacancies for the positions of head cashier, produce 
manager and assistant manager will be posted in each store within the 
district manager's area where the opening occurs for a minimum of three 
(3) days prior to the appointment, subject to the provisions of the · 
previous paragraph. Such notice shall be of a uniform size and shall 
be posted in a prominent location to be seen by all employees . 
• 
D • .. In the event employees engage in an authorized work week stoppage, 
employ~es will be called back by seniority within their classifications . 
as ~eeied in their store on termination of the authorized work stoppage. 
E. S~niority shall be considered broken if an employee is duly dis-
charged by the Employerj if he voluntarily quits, if he has been laid 
off 1 con, ti nu o UJ l y for a per i o d of more than s i x ( 6 ) months , or i f he i s 
calleq.-back to work after a layoff and does not report for work within 
one (l) week. 
P. (l) During the first thirty (30) days of employment, a new employee 
s·hall b~ considered as being employ ed on a trial basis and may be dis-
. ch arged at the discretion of the Employer. No emp loyee shall acquire 
any; sen1ority rights until he has been employed for at least thirty (30) 
"days. 
-9- .. 
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-~ (2) If an employee neglects to have a physical after being notified 
to do so within thirty (30) days, the period of probationary employment 
v-,ill :·cx._tend, for physical examination,. only, until such physical is taken, 
approved or disapproved. 
~ .. ... 
..... G •. Part time employees will be given preference for full time jobs if 
qualified, but not to the exclusion of the employment of new employees. 
Part time employees who have previously notified the Employer's 
Personnel Department in writing that they desire to obtain full time work 
shall be given preference for full time jobs on the basis of seniority 
and their qualifications when f~ll time jobs are available within the 
Supervisor's territory in which . they are employed. 
H. The Employer agrees to furnish the Union with a seniority list for 
full time employees and a seniority list for part time employees each 
six (6) months. 
Any grievance arising from the interpretation of this clause shall 
be subject to the Grievance Procedure as outlined in Article 11 of this 
Contract. 
I. When employees object to n1ght stock work, the night stock work 
shall be assigned by seniority beginning with employees at the bottom 
of the seniority list. -
Employees within a store may transfer from night stock work to the 
day shift when vacancies occur within their classification on the basis 
of seniority. 
The employee will be given a two (2) week trial and training period. 
If, at the end of such time, the employee is not qualified, he shall be 
returned to his previously held position on the night stock crew. Em-
ployees may exercise their rights under this clause not more frequentlj 
than six months. 
J. Employees who are promoted to a supervisory position with the 
Employer may return to their former position within six (·6) months. 
Seniority shall not accumulate during the period the employee is in a . 
supervisory position; however, he shall retain seniority already earned 
for the six (6) month period. 
' 
\ 
.' 
! - .• 
·ARTICLE 10 
SHOP STEWARDS 
The .. -Union shall have the right to designate a Shop Steward for each 
store. It shall be the duty of the Shop Steward to inspect the cards of 
those coiing under the jurisdiction of this Union and to report his 
finding to the Union office and to perform such other duties as the 
U~i6n may · require. The Shop Steward shall perform his duties with the 
least ._ inconvenience to hi _s Employer as possible. 
. . 
. ' . . 
· H e i s · n o t to u s e h i s p o s i t i o n a s S h o p S t e \\I a rd a s a n e x c u s e t o 
avoid performing his duties to his Employer. The Union shop steward 
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·\i11ot tti'e altern <lLe shop sLeward ) sh a·11 be th e iasi: e111p1o_yt.:~ in his 
-,lassification in his store to be transferred or laid of f . Company 
must receive written notification of stewards election or appointment 
prio~ to granting above. 
ARTICLE 11 
GRIEVANCE PROCEDURE 
~ A. Should any difference, disputes, or complaints arise over the inter-
P re tat i on or a pp 1 i cat i o n of t h-e con ten ts of th e Ag re em en t , the re s ha 1 l be 
an earnest effort on the part of both parties to settle such promptly 
through the following steps: 
Step 1. By conference between the aggrieved employee, the Shop 
Steward and/or the Union Business Agent and the Manager of the store and/ 
or the Store Supervisor. 
Step 2. By conference between the Shop Steward, or the Business 
Agent, Store Manager and the Supervisor. 
Step 3. By conference Between an official or of f icials of the Union 
and the Vice President, or a representative of the Employer so delegated 
by the Vice President, or both. • 
Step 4. In the event that the last step fails to settle satis fac -
torily the complaint, it shall be referred to the Board of Arbitration. 
Request for arbitration shall be made in writing within ten (10) days 
of answer in Step 3 above and such request shall specify the grievance 
to be arbitrated. 
B. The Board of Arbitration shall consist of one (1) person appointed 
by the Union and one (1) person appointed by the Employer. Said two (2) 
persons shall, within two (2) days after disagreement, request the 
American Arbitration Association to furnish a panel of seven (7) arbi t -
rators from which the third arbitrator shall be selected, and . the decision 
of the majority shall be binding on both parties. Each party hereto 
shall pay the arbitrator of its own selection and shall jointly pay the 
third;arbitrator and other legitimate expenses jointly incurred in the 
arbitration cases. 
c:·: ,he Arbitration Board may not amend, alter, add to, or strike fro m· 
th J s q o n tract. I ts de c i s i ,on or award o r an award of th e ma j or i t y th ere of , 
subject to the above limitation, shall be final and ~inding upon both · ( p a r t i e s· . . . . 
.' : 
D. i Tfie Employer may at any time disch arge any worker for proper cause. 
The U~ion may file a written complaint within five (5) days of notifi-
cation with the Employer, asserting that the discharg e was i mproper. 
Such ~omplaint must be taken up pro mpt ly; and if the Employer and the 
, . Union fail to agree within forty-eight (48) hours, it shall be re ferred 
· within twenty-four (24) hours to the Board of Arbitr at ion, as provided 
in · Parag raph B above. Should the Board determine that it was an unfair 
di~ch a~ge , the Employer shall reinstate the employee in accordance with 
t he findings of the Board. Th~ Union will be given written notification 
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of _any discharge within fifteen (15) days after discharge. 
•. • .J 
I 
[. The Manager of a store, or person in charge, shall grant to any ace-
-- tecllted Union official access to the store for the purpose of satisfying 
-himself that the terms of this Agreement are being complied with, so long 
as it does not interfere with the operation of the store business. 
F. The Employer shall have the right to call a conference with the Shop . 
Stewards or officials of the Union for the purpose of discussing his 
·grievances or criticisms. 
G. No employee shall be discriminated against because of union affiliation 
or acti vi fies. 
H. Employees shall have the unqualified right to register complaints or 
grievances or to testify in any proceeding under the provisions of this · 
Contract without in any way jeopardizing their employment status or being 
subject to discrimination. 
I. Grievances must be taken up promptly, and no grievance will be con-
sidered or discussed which is presented later than thirty (30) aalendar 
days after such has happened.' 
J. It is agreed that Steps 1 and~ of this Dispute Procedure may be 
waived if mutually agreeable to the Employer and the Union. 
K. The Union shall have the right to determine if an employee's grievance 
is qualified to be submitted to arbitration by the Union, and such deter-
mination shall be binding on the employee and the Union. ·· 
ARTICLE 12 
NO STRIKE) NO LOCKOUT 
A. During the term hereof, the Union agrees that there shall be no 
strike or any other interference with or interruption of the normal 
conditions of the Employer's business by the Union or by any Union 
memberk. The Employer agrees that there shall be no lock-out. 
B . :._. T h ~ U n i o n f u r th e r a g re e s th a t i t s. me m b e r s w i 1 1 n o t re f u s e t o c r o s s 
a l~gat labor picket line 4ntil such time such line is officially 
authorrzed by the Local Union, and further that in the event the Local . 
rinion does recogni -ze such established picket line, it ·shall notify the 
Employ~r forty-eight (4~):hours in advance of such action. 
: .. 
ARTICLE 13 
LEAVE OF ABSENCE 
· A. ~PREGNANCY: A female employee may be granted a leave of absence 
without:pay up1n her written request supported by a statement from her 
physician certifying that the employee is pregnant and the anticipated 
birth date. Such leave shall begin when the emplo~ee becomes unable to 
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e~~iorm ~er job properly or her health and safety becomes endangered 
', because of her condition. The initial leave of absence shall not exceed 
six m_ont-hs; however, extensions may, be granted up to ninety (90) days at 
a time for a cumulative total of one year, if requested and granted in 
wr~ting supported by proper medical evidence prior to each expiration. 
It is understood that the employee will retain seniority but will 
not accumulate any seniority while on leave of absence. Employees on 
lea~e of absence shall lose all seniority rights if they seek employment 
elsewhere. It is understood that no service credit toward earned vacation 
_will accrue during such absence. 
B. (l} UNION BUSINESS-PERMiNENT OFFICE: Any two members of the Union 
employed by the Employer during the period of this Agreement who are 
elected to permanent office in the Union or are assigned by the Union to 
any Union activity necessitating leave of absence, shall be granted such 
leave of absence without pay and shall, at the end of his term in the 
first instance, or at the end of his mission in the second instance, be 
given reemployment to his former position or the equivalent thereof at 
his former wage rate plus any increase or less any reduction that may 
have become effective during his absence, such leave of absence to be 
limited to the life of this Agreement. , 
(2) UNION BUSINESS GENERAL: The Employer shall grant the necessary 
time off without discrimination o~ loss of seniority rights and without 
pay to any employee designated by the Union to attend a Labor convention 
or serve in any capacity on other official Union business, provided the 
Employer is given at least one (1) week's notice in writing specifying 
the length of time off, but in no case shall the length of time off 
exceed one (l) year. It is understood that the number of employees will 
be limited to six (6) at any one time and further there will be no more 
than one (1) employee from any one store. 
C. SICKNESS OR INJURY: (1) An employee who is absent from work because 
of sickness or injury for a period exceeding two (2) weeks must apply 
for a medical leave of absence as provided below prior to being absent 
over two (2) weeks. 
A leave of absence because of sickness or injury not to exceed 
ninety. (90} days will be granted to an employee upon written request 
supported by medical evidence. Extensions will be granted up to ninety 
(90) d~ys at a time for a cumulative total of one (l) year, if requested 
and~gr,·~ted in writing supported by proper medical evidence to each 
exp'ira 10n. · , 
) 
r (2} An empl~yee returning from a leave of absence exceeding ninety 
(90) days shall give th~ Personnel Department notice in writing one week 
pri9r t-0 sche~ule posting · for week employee will return to work. 
(3) In case of an absence due to an 1nJury on the job, the· maximum 
period ·~for a leave of absence shall be three (3) years and subject to 
the provisions as stated above. 
: .. . . 
D. ~MILITARY LEAVE: Former employees returning from a Military Leave 
of ~bsence and after three (3) months at work will be allowed vacation 
wi·th pay in accordance with vacation provisions. Time spent on Military 
Leave of Absence will count as Company service in qualifying for the 
above vacation benefits. 
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.... E. FUNERAL LEAVE: In case of a death in the ir.imed iat e family of an 
e'i1i p l o y e e , t h e em p 1 o y e e w i l l b e p a i d f o r a re a s o n a b l e p e r i o d of a b s e n c e , 
depending upon the circumstances, but not to ex eed three (3) days, 
prcivi~ed he attends the funeral. lh no case will he receive more than 
l:lis: normal week's pay. "Immediate family 11 shall mean spouse, parent, 
~-.mother-in-law, father-in-law, child, brother, sister, grandparents or 
any relatives residing with the employed. 
F. ·PERSONAL LEAVE OF ABSENCE: A leave of absence up to thirty (30) 
days sharl be granted to an employee who has had one (1) year of con-
_tinuous service for reasonable personal reasons, but not for the purpose 
of engaging in gainful employqent elsewhere. Any such employee -desiring 
a leave of absence shall secure written permission from the employer, 
with a copy to the Union, the'length of absence to be agreed upon by the 
Employer and the employee. The length of absence shall be commensurate 
\'I i t h t h e n e e d . 
G. Time spent on leave of absence will not be co~nted as time worked 
for the purpose of wage computation and will not result in loss of 
seniority. In case of pregnancy leave, seniority shall be retained 
but shall not accrue during the period of such pregnancy leave. Failure 
to report back to work at the end of a leave of absence shall r,sult in · 
employee being considered a v0luntary quit. Any employee accepting em-
ployment elsewhere while on leave of absence shall be considered a 
voluntary quit, except in cases w~ere such employee works for the 
Union. 
H. JURY DUTY LEAVE: Full time employees actually serving on jury duty · 
will receive the difference between their straight time weekly basic 
pay and the amount received while on jury duty. They will be expected 
to work on days when the jury is not in session, or days when the jury 
is in session and the employee is dismissed from jury duty prior to 
twelve o'clock noon. Employees will be required to present proof of 
actual jury service in order to be entitled to jury duty pay as provided 
in this paragraph. 
In the event any employee is subpoenaed by the Company to appear 
in Court on behalf of the Company, or assist in any legal proceedings 
on behalf of the Company, the employee will be compensated for the time 
involved at his regular rate of pay, straight time or premium, as set 
forth in Article 13 of this Agreement. 
' 
ARTICLE 14 
OTHER AGREEriENTS 
Th~ Empl~yer agrees· not to enter into any agreement or contract 
with his employees, individually or collectively, which in any way 
conflicts with the terms and provisions of this Agreement. 
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ARTICLE 15 
HEALTH AND WELFARE AND LEGAL CARE 
- "A,· (l) The term 11 eligible employee 11 shall mean an employee who has 
··worked an average of twenty-eight (28) hours per week for a period of 
eight (8) consecutive calendar weeks (224 hours). Such an employee 
bec-0mes eligible for health and welfare benefits on the first day of . 
the second calendar month immediately follo\ving completion of the eight 
(8) consecutive calendar weeks (224 hours) and such date shall herein-
·after be referred to as his eligibility date. 
. . 
(2) In the case of part · time employees, the term "eligible employee 11 
shall mean an employee who has worked an average of twelve (12) hours or 
more per week for the eight (8) consecutive weeks immediately preceeding 
the first of any month. Such an employee becomes eligible for health and 
\velfare benefits on the first day of the second calendar month immediately 
following completion of the eight (8) consecutive calendar weeks and such 
date shall hereinafter be referred to as his eligibility date. 
B. (1) The Employer shall contribute sixty-one dollars ($61.gO) per 
month (effective May l, 1979,,seventy-one dollars ($71.00) per month; 
effective May 1, 1980 eighty-one dollars ($81.00) per month) for each 
eligible employee to the Retail Clerks Union and Employers Insurance 
Fund, which fund is a jointly administer~d Employer and Union Trust 
Fund, as provided in the Trust Agreement. 
(2) The Employer shall contribute twenty dollars and fifty cents 
($20.50) per month (effective May 1, 1979, twenty-five dollars and fifty 
cents ($25.50) per month; effective May 1, 1980, thirty dollars and fifty 
cents ($30.50) per month) for each eligible part time employee. 
(3) Effective August 1, 1978, the Employer shall contribute for 
each eligible employee, whether part time or full time, one dollar ($1.00) 
per month (effective May 1, 1979, one dollar and fifty cents ($1.50) per 
month; effective May 1, 19.80, two dollars ($2.00) per month) to the Retail 
Clerks Union and Employers Legal Assistance Fund, which Fund is a jointly 
administered Employer and Union Trust Fund, as provided in the Trust 
Agreem(:!nt. 
C. Contributions to each Trust Fund shall be discontinued as of the . 
first Of the month immediately following: 
r 
~ lJ A lay-off or leave of absence of thirty (30) calendar days or 
mJre, except as otherwise provided below. _ 
. . -
2. The employees ~e~sing to be an eligible employee due to his 
faflure to work an·average of twenty-eight (28) hours or more per 
we.ek for-eight (8) ·· consecutive calendar weeks (224 hours), or in 
t~e case of a part time employee due to his failure to work an 
average of twelve (12) hours or more per week for the eight (8) 
crinsecutive weeks immediately preceding the first day of any month. 
For the purpose of this paragraph, an eligible employee who is on 
an approved personal leave of absence of two (2) weeks or less or 
on .military leave of absence of two (2) weeks or less shall be 
. c~~dited with the hours he would normally have worked in such week 
or weeks. 
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·, ...a . Contributions to each Trust Fund shall be continued under the 
f~ll9wiQg conditions: 
> -, 1. In case of illness, pregnancy,noncompensable or compensable 
injury, six (6) months contribution following the month in which 
the illness or injury occurred. 
In case of compensable injury, contributions will be made until 
such time as the employee , is allowed to return to work or a final 
settlement is reached on his claim. 
2. The Employer agrees ~o pay the contributions to each Trust Fund 
for eligible employees for one (l) month following termin a tion of 
employment. This obligation shall not be required when ~n employee 
is discharged for dishonesty, drinking, or drunkenness on the job 
or resigns to go into business for himself. 
E. Employer contributions which have been discontinued as provided in 
Paragraph D-1 will be resumed on the first day of the month following 
return to work on the Employer's active payroll after illness, injury 
or pregnancy. 
~ 
F. The "eight (8) consecutive cal end a r weeks" referred to in Paragraph 
A shall mean the eight (8) consecutive calendar weeks immediately pre-
ceding the first day of the calendar montb. 
G. When an employee fails to qualify for the twenty-eight (28) hour 
contribution as provided in Paragraph B-1, but qualifies for the twelve 
(12) hour contribution provided in Paragraph B-2, that contribution 
shall be made when the contribution provided in Paragraph B-1 is dis-
continued. 
ARTICLE 16 
PENSION PLAN 
A . . The Employer agrees to contribute to a jointly administered Trust 
Fund known as the Retail Clerks Unions-Southern Division and Employers 
Pensi~n Fund the sum of twenty cents (20¢) per hour; effective January 
1 ~ 1979, twenty-two cents (22¢) per hour; effective January 1, 1980, 
t~enty-five cents (25¢) per hour; and effective January l, 1981, thirty 
cehtsl(30¢) per hour for all hours paid, up to forty (40) hours a week, _ 
for aYl employees in the bargaining unit herein described and for pro-
'batio~ary emplaye~s. Hours paid shall include paid ~ours of vacation, 
holidays and other houfs=of leave paid for by the Employer. Such con-
tributions shall be mad~ on or before the twentiet~ (20th) day of each 
mo n t h. · · f o r t h e p re c e d i n g c a 1 e n d a r mo n t h . U p o n p a y me n t o f mo n t h 1 y c o n -
tributions, the Employer shall report to the Union and the Trust Fund 
all hours worked by all employees for which contributions were required 
~uring . the preceding month. · 
8. ( Th~ contributions provided for in (A) hereof shall be for the pur-
po~e o~ provicing such pension benefits for eligible employees and other 
~ligible persons as are determined from time to time by the Trustees of 
the aforesaid Trust Fund pursuant to the terms of a Trust Agreement 
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, ~~~ De0l<lration of Trust which shall be designated as Appendix A and 
' attached to this Agreement as a part thereof. 
··°: - .. _, I 
F·i The Employer hereby agrees to·execute and be bound by the existing 
- trust agreement covering the aforesaid fund and any amendments thereto, 
.. without delay. 
D .. The Employer shall begin to make contributions to the Trust Fund on 
January l, 1971. In the event .that Treasury Department approval has not 
been received or contributions to the Trust Fund are not deductible 
· expenses under the Internal Revenue Code of 1954, as amended, or the 
Trust is not in operation by danuary l, 1971, for any reason or if for 
any reason the Fund cannot begin to receive contributions by January 1, 
1971, then all of the contributions which the Employer is required to 
make the Fund shall be paid into a separate, interest-bearing, bank 
account until such time as the Trust Fund can receive such contributions 
and interest. Upon payment of monthly contributions, the Employer shall 
report to the Union and the Trust Fund all hours worked by all employees 
for which contributions were required during the preceding month. 
E. On the date that the Employer obligated to make contributions into 
the Pension Fund or into the interest-bearing bank account prov~ded for 
· above, the employees covered by this Agreement upon such date shall 
automatically cease to participate in the Employer's Pension Plan (if 
any) then in effect. The Union as the bargaining agent for the employees 
covered by this agreement agrees on behalf of each of the said employees 
who are participants in the Employer's Pension Plan that each of said 
employees in consideration of the Agreement by the Employer to contri-
bute to the Retail Clerks Union-Southern division and Employees Pension 
Fund, enabling said employees to participate therein shall then withdraw 
from and surrender, release and relinquish whatever rights, privileges 
and benefits he has, if any, in the Employer's Pension Plan effective 
with the date the Employer is obligated to make payments into the ·Retail 
Clerks Union-Southern Division and Employers Pension Fund. 
F. The Employer agrees that any Retail Employer who executes or has · 
executed a collective bargaining agreement with this Union or with other 
Local Unions, within the geographical jurisdiction of the Southern Div-
ision, chartered by the Retail Clerks International Association, which 
proviqes for contributions to a Pension Fund, shall be entitled to 
becom~ a signatory to the Trust Agreement mentioned above by agreeing 
to : thi terms of the Trust Agreement and is accepted for participation 
inithe~Fund by the Trustees in accordance with the provisions of the 
Trust t'g reeme n t. 
! ARTICLE 17 
SEPARATION PAY 
,. . A.full time employee \<Jith more than six (6) months' full time 
service who is discharged for incompetence or is permanently separated 
_due to _discontinuance of the job, store closing, or reduction in force, 
sh~ll ·be given one (1) week's notice or one (1) week's pay in lieu of 
nbtice. · An employee separated during the week for any of these reasons 
i~ entitled to pay through the day he was told of his dismissal, plus 
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, , pjy for, one (l) additional wee~ which, a·~ t:i~ O;Jtio, o"i° ti1e Employer, 
~lay either be worked out or paid in lieu of notice. 
A.RTICLE 18 
INJURY ON THE jOB 
Whe~ an employee is injur~d on the job, there shall be no deduction 
. from the employee's pay for the day in which the employee was injured 
and reported for medical care~ 
When such employee retufns to work following the injury, and is 
certified as ready and able to perforra all regular duties, but requires 
1,1edical treatment as a result of the same injury, the Employer shali 
adjust the work schedules without penalty to the employee or Employer, 
to provide both the time for raedical care and the number of hours of 
work for which the employee is regularly scheduled. 
ARTICLE 19 
,SEPARABILITY 
Any prov1s1on of this Agreement which may be adjusted by a court 
of last resort to be in conflict with any Federal o~ State Law shall 
become inoperative to the extent and duration of such conflict. Since · 
it is not the intent of either party hereto to violate any such laws, 
it is agreed that in the event of a con f lict between any provision of 
this Agreement and such Federal or State Law, the remainder of this 
Agreement shall remain in full force and effect. The Employer and the . 
Union agree that substitute provisions shall be written to replace 
those provisions coming into conflict with the laws herein described. 
\ 
ARTICLE 20 
RELIEVING ASSISTANT MANAGERJ PRODUCE 
DEPARTMENT HEADJ HEAD CASHIER AND 
HEAD NIGHT STOCK CLERK 
I~ the absence of an Assistant Manager, Produce Department Head, 
Head C1ashier, or Head Night Stock Clerk, for a period . of three (3) 
'c o n s e c u t i v e d a y ·s ·, · h o 1 i d. a Y. s a n d S u n d a y e x c 1 u d e d , a re l i e f s h a 1 1 b e 
aproin.t .ed and the relie'f .·shall be paid at the rate of pay as shown in 
th~ fifst ye&r bracket ··for the position he is fulfilling for the actual 
time s~ch position was filled retroactive to the first day that he . 
relie½ed in said position. The Company reserves the right to designate 
the pe;rson who is to fulfill the relief position. 
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-... ARTICLE 21 
THRIFT · PLAN 
...,. .. A: Eligible full time employees covered by this Contract may become 
members of the "Employees' Thrift Plan", in accordance with the terms 
and conditions of the Plan, as outlined in the prospectus attached 
h e r ·e t o , a n d ma d e a p a r t. h e re o f . T h e U n i o n a g re e s th a t i f t h e P 1 a n i s 
subseque~tly altered, modified ~r discontinued on a National Company 
- basis, in accordance with Article 4, as shown in the attached prospec-
tus, or otherwise, such change will not be subject to the grievance 
and arbitration procedure as provided in Article 11 herein, and will 
not be considered as a violat~on of this Contract; however, Article 11 
will continue to apply. 
ARTICLE 22 
UNION NOTICES AND BULLETINS 
There will be a place designated in -each store for the posting of 
Union notices of meetings and bulletins. 
ARTICLE 23 
NON-DISCRIMINATION 
The Union and the Employer each agree separately and collectively 
that the referral and employment practices followed shall be without 
regard to race, color, religion, age, sex or national origin; and that 
equal opportunity for employment shall be assured each qualified indi-
vidual. 
ARTICLE 24 
WAGES 
A. The minimum rates of pay for the employees covered by this Agreement 
are set forth in Schedule 1, attached hereto. 
B. All employees who were over the scale in the expired agreement be-
fore the signing of this Agreement are to receive the same increases on 
the s~me dates as the other employees in their classification. 
c.~ Assistant Managers, Produce Department Heads and Head Cashiers, in 
th~ de~ermination of salary brackets, the store volume will be the weekly 
averag12 sales for the last· four (4) quarters prior to the anniversary date 
-0f this Contract, _at which time necessary adjustments . will be made, with 
the first adjustment to be made the Monday following the signing of this 
Contra~t. In event thd feclassification of a store would result in · a 
reduction in~salary fot the Assistant Manager or the Produce Department 
Head,··their salaries will remain at theii respective then prevailing rate. 
D. ~efinition of Full Time and Part Time employees: A full time em-
ployee .shall be one who works forty (40) hours per week. A part time 
employee shall be one who works less than forty (40) hours per week. 
E.; P~rt time employees covered by Schedules 1 and 2, after six (6) 
~alendir months at the beginning part time rate, will advance to the 
first six (6) months wage bracket of the "full time clerk" wage schedule 
and for each nine (9) months thereafter will advance to the next highest 
bracket for the full time clerk wage schedule. 
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'. f.;·· The t e w i l l be a Frozen Food - Dai r y Cl e rk ass i g n e d to a 1 l s t ores w i th 
a volume of $35,000 or more. The Frozen Food-D airy Cle rk is to receive 
$5~0Q. per week over h·is or her regl\lar weekly rate. 
It is understood that these employees may be assigned other work 
.. in 'the store. 
G. There will be one Head Night Stock Cl erk assigned to each night crew 
(unless a second Assistant Manager is assigned). The Head Night Stock 
Clerk is.to receive $10.00 per 0eek over his or her regular weekly rate. 
H. The Employer shall determine qualifications and need for appoint-
ments to the classifications of Assistant Managers, Produce Department 
Heads, Head Cashiers, Frozen Food-Dairy Clerks and Head Night Stock 
Clerks in all stores. There will be one (1) Assistant Manager or one 
(l) Produce Department Head in all stores with a volume of less than 
$12,500. 
Effective the first Sunday following ratification in stores classi-
fied in volume of $80,001 and over, there will be established a position 
of front end manager, in lieu of head checker. Employees selected for · 
front end manager will receive an additional 10¢ per hour. In addition, 
said employees will receive an additional 10¢ per hour on the following 
dates: 5/13/79, 11/11/79, 5/11/80 and 11/9/80. 
I. The Union shall be notified of any de~ire on the part of Emp loyer 
to grant a merit wage increase before it is put into effect. 
J. A night premium of thirty-five cents (35¢) per hour will be paid 
for all hours worked between 7:00 P.M. and 7:00 A.M. Monday through 
Thursday; 9:00 P.M. and 7:00 A.M. Friday; and 7:30 P.M. and 12:00 mid-
night Saturday. 
K. All work performed after 6:30 P.M. on Christmas Eve will be paid 
for at two times the employees' basic hourly rate. 
L~ PREVIOUS EXPERIENCE 
1. Previous proven comparable experience in national or local 
chain food stores shall be the basis for determination of employee's· 
rate o;f pay . 
. 
. 2·1 Previous exp·erience must be stated at the time 
and; sh~wn on application for employment, otherwise, the 
any' cl Jim under this provision. 
of employment 
employee forfeits 
f • 
M. : A part time employ~e : who is reclassified to the full time clerk 
classif·icatio..ri will advance to the full time wage bracket corresponding 
to his.,.length of service, considering nine (9) months to equal six (6) 
full time months. 
. ' 
N. On new stores or stores which may be remodel ed , the Assistant Man-
ager, P~oduce Department Head, Head Cashier, and Frozen Food-Dairy Clerk 
. sha] l be paid his or her previous rate for fourteen (14) weeks. At the ' 
end! of. fourteen (14) weeks, the store will be reclassified based on the 
average·weekly total sales for the twelve (12) weeks immediately follow-
ing the first two (2) weeks after opening or remodeling, and the Assistant 
.. 
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·• Ma ri age r~ Produce Department Head, He ad Cashier and Frozen Food-Dairy 
· ·~ erk rates will then be adjusted to th e new classification with retro-
a ct i v_ e - a,d j u s t me n t to th e open i n g o t the s to re . 
-0. - . Assistant Managers, Produce Dep artment Heads, He ad Cashiers, and 
~ ~_.Frozen Food-Dairy Clerks will be classified based on the average sales 
basis provided herein, but based on the average weekly total sales for 
the last four (4) quarters prior to the anniversary date of this Contract. 
A ~w list of the above will be established based on the reclassification 
if changes are involved. 
P; COST OF LIVING 
For the term of this Agr~ement, all classifications, except Courtesy 
Clerks, of employees indicated in Appendix 11 011 Wages, shall be covered by 
the provisions of a Cost of Living Allowance, as set forth below. 
The amount of the Cost of Living Allowance shall be determined and 
re-determined as provided below on the basis of the ''Revised Consumer 
Price Index for Urban \foge Earners and Clerical Workers 11 published by 
the BLS, U.S. Department of Labor (1967-100) and referred to herein as 
the "Index". ~ 
The first Cost of Living Allowance shall be effective 11/11/79, 
based on the difference between the Index figure of March, 1979, and 
the Index figure of September, 1979. · 
The second Cost of Living Allowanc e shall be effective 5/11/80, 
based on the difference between the Index figure of September, 1979 and 
the Index figure of March, 1980. 
The third Cost of Living Allowance shall be effective 11/9/80, 
based on the difference between the Index figure of March, 1980 and 
the Index figure of September, 1980. 
The basis of adjustment shall be a one cent {1¢) per hour allow-
ance for every four-tenths (.4) increase in the Index during the above 
stated reviews. 
The Index in effect as of the end of the designated month(s) will 
be the' Index used to compute Cost of Living increase, if any. 
:_ T~e amount of any allowance, in effect at the time, shall be in-
cluded,in computing any payments under this Agreement, which are based 
on lhe _regular hourly rate. 
r 
No adjustments, retroactive or otherwise, shall be made due to any 
rev 1i s ion that ... may be ma.de· in the published figures of the BLS consumer 
pric e . .'!Index" after the amount of the cost of living adjustment has been 
determJned and applied to the hourly base rates of pay. 
In the event the C.P.I. shall be revised or discontinued, and in 
i he eve~t the Bureau of Labor Statistics, U.S. Department of Labor, does 
not . is s ue information which will enable the Company and the Union to 
dc termioe what ~he C.P.I. would have be en had it not been revised or 
dis~ontinued, the Company and the Union will ne gotiate and agree upon 
an appropriate substitute for the C.P.I. 
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~ -~ c:o.L.A. payments shall become a part of the r egu l ar bas e rates, 
p e r. S ch e d u l e " A 11 ~J a g e s . 
• • ,# 
ARTICLE 25 
MAJOR TECHNOLOGICAL CHANGES 
• In the event the Employer introduces major technological changes 
aff ectini bargaining unit work, ' advance notice of such change will be 
·given to the Union. If requested to do so, the Employer will meet w-ith 
the Union to discuss the implsmentation of such changes before putting 
such changes into effect. 
ARTICLE 26 
DURATION OF CONTRACT 
Any alterations that may be desired by either party to this Agree- . 
ment at the time of its expiration must be made known not later,than 
sixty (60) days prior to the ~xpiration and in the event sixty ~60) 
days notice is not given, it is he reby agreed by and between both 
parties that this said Agreement ~hall be treated and considered as 
being renewed in full for the ensuing year from date of expiration. 
This Agreement expires the 9th day of May, 1981. 
IN WITNESS WHEREOF the said parties have caused duplicate copies 
to be executed by their authorized officers. 
This ____ day of _____ 1978. 
FOR THE UNION 
RETAIL CLERKS LOCAL #1063 
I 
/Ii -l\J }1,-.. • • 
1/ i , ( .. . ' /':,' )9-
'· ~ ;" rJ \ 
r.-.,. \ 
/ ; 1_ I ~ i ... _ ___.~ 
.' 
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. \./,~GE SCHEDULE 
AREA I · 
STORES IN FULTON, tLAYTON, COBB, DeKALB, FAYETTE, GWINNETT, 
DOUGLAS, HENRY, NEWTON, AND ROCKDALE COUNTIES 
FFECTIVE 5-14-78 5-13-79 11-11-79 
:LASSIFICATI ON: 
- RONT END MANAGER 
Average Weekly Store 
Volume of Under $80,000 $7.3400 $7.5400 $7.7400 
$80,000 and Over 7.8710 8.1710 8.4710 
'.SSISTANT MANAGER 
A v e r a g e \-le e k 1 y Store Sales 
Volume of Under $15,000 7.9240 8.1240 8.3240 
$1 5,001 to $25,000 8.0690 8.2690 8.4690 
$25,0 ·01 to $35,000 8.1810 8.3810 8.5810 
$35,001 to $50,000 8.2370 8.4370 8.6370 
$50,001 to $80,000, 8.4720 8.6720 8.8720 
$80,001 and Over 8.7180 8.9180 9.1180 
iEAD PRODUCE CLERK 
Average Weekly Store Sales 
Volume of Under $15,000 7.8120 8:0120 8.2120 
$15,001 to $25,000 7.9570 8.1570 8.3570 
$25,001 to $35,000 8.0690 8.2690 8.4690 
$35,00 1 to $50,000 8.1250 8.3250 8.5250 
$50,001 to $80,000 8.3600 8.5600 8.7600 
$80,001 and Over 8.6020 8.8020 9.0020 
CHECKER S/STOCK CLERKS 
l 
· Sta rt 5.1080 5.3080 5 . 5 0 8_0 -· ,. ---- , 
-Afte.r 6 Months 5.3360 5.5360 5.7360 
. f!.fter 12 Months 5.6100 5.8100 6.0100 
. . .,... ... 
· -._ · 1fter -18_ Month s 5.9000 - 6.1000 6.3000 
· · ·fter 24 .Months 6.2790 6.4790 6.6790 ,_ 
After 30° Months 7.0600 7.2600 7.4600 
'/ 
·· ~T - ~ T ' c- r' I c- ~ t~ / 7580 .11 . () SSO 
SCHEDULE I 
'• 
5-11-80 11-9- 80 
$7.9400 $8.1400 
8.7710 9.0710 
_j 
8.5240 8, 7240 .· ·. 
8.6690 8.8690 
8.7810 8.9810 : 
8.8370 9. 0 3 7 0 ·:., 
9.0720 9 . 2 7 2 0 ··-, 
9.3180 9.5180 
... 
8.4120 8.6120. 
8.5570 8.7570 
8.6690 8.8690 
8.7250 8.9250 
8.9600 9.1600 
gt, 2020 9.4020 
.'5 . 7 080 . . . 5.9080 
5.9360 6.1360 
6..2100 6.4100 
6.5000 6.7000 
6.8790- 7.0790 
· 7.6600 7.860 0 
·_ 24-
EFFECTIVE 
CLASSIFICATION : 
CHECKER/STOCKER 
Start 
After 6 Months 
After 12 Months 
After 18 Months 
After 24 Months 
After 30 Months 
PART -TI ME CLERKS 
-------
1st 6 Months 
2nd 6 Months 
COURTESY CLERK 
r 
ii. 
WAGE SCHEDULE 
AREA I 
SCHEDULE 1 
PAGE 2 
.• 
STORES IN FULTON, CLAYTON, COBB, DeKALB, FAYETTE, GWINNETT; 
DOUGLAS, HENRY, NEWTON, AND ROCKDALE COUNTIES 
APPLICABLE TO EMPLOYEES HIRED AFTER 5-14-78 
5-14-78 5-13-79 11-11-79 5-11-80 11-9-80 4-5-81. 
$3.6500 . $3.8500 $4.0500 $4.2500 $4.4500 $4.6500 
4. 1500 4.3500 4.5500 4.7500 4.9500 5.1500 
4.5000 4.7000 4.9000 5.1000 5.3000 5.5000 
5.1500 5.3500 5.5500 5 .. 7500 5.9500 6.1500 
5.7000 5.9000 6.1000 6.3000 6.5000 6.7000 
6.4200 6.6200 6.8200 7.0200 7.2200 7.8500 
• . 
$3.2500 $3.5000 $3.7500 
3.5000 3.7500 4.0000 .•. 
5-14-78 12-31-78 12-30-79 12-28-80 
$2.9000 $3.1500 $3.4000 $3.6000 
. .. ....... --- '. 
.... 
WAGE SCHEDULE 
AREA I I 
STORES IN ALL COUNTIES, EXCLUDING THOSE IN AREA I 
~FE CT IVE 
.ASSI FI CATION: 
:ONT END MANA GER 
' Average Weekly Store 
Volume of Under $80,000 
$80,001 and Over 
·:S I STA NT MAN AGER 
Ave ra ge Weekly Store Sales 
Volume of Under $15,000 
$15,001 to $25,000 
$25,001 to $35,000 
$3 5,001 to $50,000 
$5 0,001 to $80,000 
$80,001 and Over , 
_AD PRODUCE CLERK 
Average Weekly Store Sales 
Volume of Under $15,000 
$1 5,001 to $25,000 
$2 5,001 to $3 5,000 
$3 5,001 to $50,000 
$50,001 to $80,000 
$80,00 1 and Over 
~EC KER S/STDCK CLERKS 
-s tclrt 
After 6 Month s 
AftJr 12 Month s 
· ; After ·i3 Months 
· ·, t, f t e r 2 4 ·M o n t h s 
· ~fte r ~o; Month s 
• I 
. 
· ~~ -T~~":'. C_L_:~_q~ 
5-14-78 
$7 .2900 
7.8210 
7.8740 
8.0190 
8.1310 
8.1870 
8.4220 
8.6680 • 
7.7620 
7.9070 
8.0190 
. 8.0750 
8.3100 
8.5520 
5.0580 
5.2860 
5.5600 
5.8500 
6.2290 
7.0100 
5-13-79 
$7.4 400 
8.0710 
8.0240 
8.1690 
8.2810 
8 .3370 
8.5720 
8.8180 
7.9120 
8.0570 
8 .1690 
8.2250 
8.4600 
8.7020 
5.2080 
5.4360 
5.7100 
6. 00 00 
6.3790 
7.1600 
11-11-79 
$7.6400 
8.3710 
8.2240 
8.3690 
8.4810 
8.5370 
8.7720 
9.0180 
8.1120 
8.2570 
8.3690 
8.4250 
8.6600 
8.9020 
5.4080 
5. 6 3 60 .... --- ' · 
5.9100 
6. 2000 ·- ~. 
6.5790 
7.3600 
--. 
SC HEDULE 2 
5-11-80 
$7.7900 
8.6210 
8.3740 
8.5190 
8.6310 
8.6870 
8.9220 
9.1680 
8.2620 
8.4070 
8.5190 
8.5750 
8.8100 
9.0520 
,.5 . 5580 
· 5;-:7350 
6.0600 
-6. 3 5 0 0 
6. 7 2 9 0- · 
7.51 00 
'• 
11-9-80 · 
$7.9900 
8.9210 
8.5740 
8.7190 
8.8310 
8.8870 
9. 12 2p:., 
g. 3 6 8.o.·, 
· 8.4620 
8.6070 
8.7190 
8.7750 
9.0100 
9.2520 
5.75 80 
5. 9860 
6. 2600 
6.5500 
6.9290 
7.7 100 
ECTIVE 
SSIFIC ATION: 
· :KER /STOCKER 
Start 
Af ter 6 Months 
/\ fter 12 Months 
.\ f ter 18 Months 
Af ter 24· Months 
After 30 Months . 
• 
T-TI ME CLERKS 
- --
1st 6 Months 
2nd 6 Months 
qr ESY CLERK 
• . • ,: . ! 
. . , 
$ 
WAGE SCHEDULE 
AREA I I 
STORES IN ALL COUNTIES, EXCLUDI NG THOSE IN AREA I 
APPLICABLE TO EMPLOYEES HIRED AFTER 5-14-78 
5-14-78 5-13-79 11-11-79 5-11-80 
$3,6000 $3.7500 $3.9500 $4. 1000 
4.1000 4.2500 4.4500 4.6000 
4.4500 4.6000 4.8000 4.9500 
5.1000 5.2500 5.4500 5.6000 
5.6500 5.8000 6.0000 6.1500 6.3700 6.5200 6.7200 6.8700 
. 
$3.2000 $3.4000 $3.6000 3.4500 3.6500 4. 8500 -
5-14-78 12-31-78 12-30-79 
$2.9000 $3. 1500 $3.3500 
..... -· .. --- ' •, 
·-- ... 
· • , 
SCHEDULE 2 
PAGE 2 
11-9-80 
$4.3000 
4.8000 
5.1500 
5.8000 
6.3500 
7.0700 ' 
12-28-80 
$3.5500 
... 
·-·- ·.,..:_ .. 
·- - ·-
4-5-81 
:· 
!-
. ... - · · 
$4.5000 
5.0000 
5.3500 
6.0000 
6.5500 
7.7000 
- ·. 
· ,/' 
...... 
- In., the event of a layoff for lack of work, the principle of seniority 
sh_a11· be applied as follows: 
Group 1: This group shall consist of all stores located within the 
me tropolitan counties of Fulton, Cobb, DeKalb, Clayton, Gwinett, and 
D0.1Jglas. 
Group 2: This group shall consist of all stores outside the metro-
~ politan area. 
.. 
In the event of a layoff for lack of work for a full time employee 
in Group l, seniority shall be applied as follows: 
A. The least senior employee in the job classification in the store 
may displace the least senior part time employee in the same job classi-
fication in that store; or may displace the least senior employee in that 
job classification in their supervisor's district. 
B. The least senior employee in the job classification in the super-
visor's district may displace the least senior employee in thePsame job 
classification in Group l. ' 
C. The least senior employee in Group l may displace the least 
senior employee in the same job classification in the area covered by 
the Contract. 
In the event of a layoff for lack of work of a full time employee 
in Group 2, seniority shall be applied as follows: 
A. The least senior employee in the job classification in the 
sto r e may displace the least senior part time employee in the same job 
classification in that store; or may displace the least senior employee 
in the same job classification in the city. 
B. The least senior employee in the city may displace the least 
senior employee in the same job classification in their supervisor's 
district . 
. 
C. The least senior employee in the supervisor's district may 
displ~ce the least senior employee in the same job classification in 
Group \ 2. ~ i 
' D. The least senior employee in Group 2 may displace the least 
seni~r · employe~ · in the same job classification in th~ area covered by 
the Co.ntract. · ! · 
··It is understood that a full time employee in either Group at any 
step .in the procedure may displace the least senior part time employee 
,in the same job classification in their store. Part time employees 
-shall .be governed by the same seniority rules as full time. 
-F~ll time employees involuntarily reduced to part time status will 
·b~ plated at the top of the part time seniority list and will maintain 
their full time seniority date. 
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.. 
• ,1• I 
...... ' 
. Fu'll time emp1oyees voluntari1y redJced to part t me \·Jill be 
p1acod dn the part time seniority list in accordance w th their 
emp1o}ment date. 
! 
, .. 
COURTESY CLERK 
- ~ll hours worked on Sundays and holidays will be outside the basic 
~, o .rl 1.-1 eek and w i l l be pa i d for at ti me an d one - h a 1 f ( l ½) the em p 1 o ye e I s 
s t~a i ght time hourly rate. 
It is agreed that a violation of this Addendum in any of the stores 
employing Courtesy Clerks shall result in the following remedy in the 
particular store where the violatio n occurs: 
l. The Union shall inform the Employer in writing in the first 
instance. 
2. An employee performing duties in violation of this Addendum 
shall be paid the part time clerk's rate effective upon the date 
a comp l aint is filed in the second instance. 
3. Courtesy Clerks shall be discontinued in the particular store 
in the third instance. 
~ 
It is understood that fo~ the purposes of this paragraph, each 
store shall be considered separately. 
Employees in the Courtesy Clerk clasiification shall not be eligible 
to r eceive any other rate increases, including Cost of Living adjustme nts. 
Also, Courtesy Clerks will not be eligible for Health and Welfare or 
Pension Benefits. 
All Courtesy Clerks shall be required to wear a badge designating 
them as such during working hours. 
The Courtesy Clerk shall be defined as an employee who sorts, bags, 
and packages sold merchandise; assists customers with carry-out service; 
tak es care of salvage and bottle returns; returns shopping carts to the 
store; fills bag racks; and performs general housekeeping duties, such 
as mo pping, sweeping, dusting and cleaning, as may be required. 
When openings for regular or part time clerks occur, courtesy clerks 
shall '.be given preference to fill such openings. The courtesy clerk's 
servide shall not be considered in determining his or her rate· of pay 
upon p~omotion to part time or full time clerk . 
' t 
1 
f 
.. 
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BETWEEN 
THE GREAT A & P 7EA CO., I NC., ATLA ' TA DI VISION 
AND 
RETAIL CLE RK S INTE RNATIONAL UNION, AFL-CIO 
LOCAL UNION NO. 1063 
DAY OF .) 'L 19 7 8 FOR 'l'HE A&P /KWIK 
=--------
SAVE STORE LOCATED AT 5064 MEMORIAL DRIVE , STONE MOUN'rAIN, GA. 30083. 
The above described store shall be under the jurisdiction of 
the present Agreement, which was effective May 14, 1978, and expires 
May 9, 1981, between the above named parties. 
The Addendum to apply to the Drug, Non Food, General Merchan-
dise {Kwik/Save) operation or section of the store . 
No. 1 The following positions of employment to be excluded from the 
Agr_eement: 
No. 2 Rate of 
Part-Time 
0 
-
6 mos. 
6 -12 mos. 
12-18 mos. 
24-30 mos . 
30-36 mos . 
over 36. mos. 
J!'ul 1-Time 
0 
-
h mos . 
6 -12 mos . 
12-18 mos . 
24-30 mos. 
30-36 mos . 
Over 36 mos. 
General Merchandise Department Manager 
Assistant General Merchandise Dept. Manager 
Pharmacists 
pay for Drug, Non-Food , General Merchandise Clerks: 
1st Year 2nd Year 3rd Year 
5-14-7 8 5-13-79 5-11-80 
3.05 3.30 3. 55. 
3.15 3. 4 0 3.65 
3.27 3.52 3.77 
_3. 42 3.67 3. 9 2. 
3.69 3.94 4 .19 
3.98 4.23 4.48 
3.25 3.50 3 .7 5 
3.35 3.60 3. 8 5. 
3.47 3.72 3.97 
3.62 3.87 4.12 
3.89 4.14 4.39 
4.18 4.43 4 .6 8 
No. 3 The Drug, Non Food and General Merchandise Department shall 
have oeparate seniority from all other departments and employees for 
all purposes. 
-~ 
., ·'No. 4 Holidays: 
• A. The following shall be recognized as holidays: New Year's 
D~y, Independence Day, Labor Day, Thanksgiving Day and Christmas Day , 
~r days legally celebrated in lieu thereof. Full time employees who 
·have worked thirty (30) days and who work their scheduled day irrunediately 
preceding a holiday and their scheduled day immediately following a 
holiday shall receive eight (8) hours pay in addition to the hours 
worked. Full time employees who are absent on their scheduled day 
immediately preceding a holiday, or their scheduled day irrunediately 
following a holiday, shall not be paid holiday pay unless absence is 
due to proven illness or the absence is excused by the employer, in 
which case, the employee shall receive holiday pay provided he worked 
any part of the holiday week. 
B. A full time employee with one (1) year or more of continuous 
service shall receive an additional holiday subject to the same condi-
tions set forth in Paragraph A for other holidays. This holiday shall 
be ce lebrated on the Monday following the week in which th~ employee's 
birthday occurs, or the Saturday of the week in which the employee's 
birthday o~curs, except where the Monday would occur in a week in which 
one of the holidays set forth in Paragraph A would fall. I~ such case, 
the Monday of the week following the other holiday week shall be cele-
brated as the employee's holiday. 
C. Employees with one (1) year. of continuous service shall 
be granted an additional paid holiday subject to the provisions set 
forth in Paragraphs A and B above. Such holiday shall be a personal 
holiday and shall be celebrated on a day that is mutually agreeable 
be tween the employee and the store manager . However, the personal holi-
day shall be granted no later than thirty (30) days after the employee's 
request. 
D. A part time e~ployee who has worke~ in twelve (12) or more 
weeks shall be entitled to holiday pay of four· (4} hours for the holi-
day s set forth in Paragraph A, and after one (1} year or more of con-
tinuous service in Paragraphs Band C above, provided he was scheduled 
for work in the holiday week and worked his sche~uled hours in the 
holiday·week. Employees who are absent of their· own accord during 
a holiday week shall be paid only for the hours actually worked, except 
whore abDence is caused by proven illness, or is excused by the Employer, 
the omployoe ohall receive the holiday pay provided he wo~ked any part 
of the holiday week. 
No. 5 Vacations: 
A. A full time em~loyee will be eligible for a one week vaca-
tion an of the first anniversary of his/her beginning date of continuous 
full time service provided he/she has completed one year of continuous 
full time service as of that date. 
'- · '( j 
. 
. , ... 
· · B. After qualifying for the first one week vacation, a full 
time employee who has completed one year of continuous full time 
servlce (but less than three years) prior to January 1 is eligible 
foi a one week vacation as of January 1 . 
• 
C. A full time employee will become eligible for a second 
veek of vacation as of the third anniversary of his/her beginning 
date of continuous full time service provided he/she has completed 
three years of continuous full time service as of that date . 
D. After qualifying for the first two weeks vacation, a full 
time employee, who has completed three years of continuous full time 
service prior to January 1 is eligible for a two w~ek vacation as 
of January 1. 
E. Employees will be paid their straight time earnings for 
their basic work week. 
F. Vacation pay will be paid .:in advance. 
G. Choice of vacation dates will be granted on the basis of 
seniority; except that the company reserves the right to grant vaca-
tions to any employee when their absence will least affect the opera-
tion. Employees 1nust choose vacation by March 1, otherwise they for-
feit the privilege of choice by seniority. 
H. Once a vacation selection has been agreed to and sch~duled, 
it shall be changed only by mutual agreement between the employee 
and the Employer, except in cases of eme rgency beyond the control 
of the Employer. 
I. Full time employees with eight (8) or more years of con-
tinuous service shall receive three (3) weeks vacation. 
J. A part time efuployee will be entitled to vacation under 
the same genernl rules as for a full time employee. Part time vaca-
tions will be figured on the number of straight time hours worked 
in the Nacation qualifying year divided by fifty -two (52). The 
qualifying date for all vacation purposes by any· part time employee 
who subsequently, and without a break in his/her employment, qualifies 
as a full time employee shall be the date from which his/her service 
hao been counted for part time vacation purposes rather than the date 
he/uhe qualified as a full time employee. His/her vacation for the 
year in which he/she is reclassified to full tine shall be figured on 
average straight time hours worked during such year. Conversely, 
when a full . time employee is reclassified to part time his/her vacation 
for the year in which he/ she is classified shall be figured on average 
straight time hours worked during the year. 
No. 6 Health & Welfare: 
After completion cf six (6) months of employment, the employee 
will be eligible for benefits, effective the first da); of the succeeding 
month, as provided under Retail Clerks Unbn and Employers Insurance 
' . ': , ... 
. ... . 1 4 , • 
.. 
F~nd tI.D. No. E.I.N. 58-6041908 P.N. 501). The Employe r will contri-
bute to the Fund $35.00 per month for full time emp lcyees ·and $19.50 
per ~onth for part time employees . 
. 
• Contribution increases in this Program will be the same as 
the i~creases negoitated with Lionel Leisure City. 
No. 7 Pension: 
Full time employees to be covered by the A & P Retirement 
Plan as in effect January 1, 1976. 
No. 8 Miscellaneous: 
A. The work week shall be considered Sunday through Saturday. 
Time worked on Sunday shall be paid at time and one hal f {1 1/2). 
hll work in excess of forty (40} hours per week shall be paid at time 
and one half (1 1/2). Time worked on a holiday shall be paid at straight 
time. 'rhere ,.;ill be no pyramiding of premium pay, and any hours paid 
at premium pay will not be counted in computing overtime. 
B. Time and one half (1 1/2) shall be paid on the weekly 
basis or on a Sunday basis, whichever is greater, but in no case on 
both. No employee shall accept time off as compensation for overtime. 
C. The Employer may utilize any vendor store assistance on 
products which are availal:2e to the trade without additional cost. 
D. A night premium of ten (10¢) cents per hour will be paid 
for all hours worked betwe~n 9:00 P.M. and 6:00 A.M. This is separate 
from and in addition to the employee's basic rate. 
E. There will be no pyramiding of premium pay. Any hours 
pa id for at premium pay will not be used in co~puting overtime. Where 
an employee is being paid overtime at time and one half (1 .1/2} rate, 
the night pre·miums provided in Article 11 Paragraph N shall not apply. 
·.F. All full time employees on the payroll as of ratification 
whose rate is in excess of the contract rates shall receive the following 
increases: 5/14/78 - 25¢; 5/13/79 - 25¢i 5/11/80 - 25¢. 
G. Before new employees are hired in the grocery department, 
non food employees will be given an opportunity to transfer to the · 
grocery department when vacancies occur. 
FOR THE COMPANY: 
\J (~ V\ \ \ 3~:~j\ \)6 
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., LET'l,ER OF rnmr::RSTANDDIG 
l.>E'l'1JEEN 
TIIE GREAT A&P 'l'EA COHP.AUY I rue. 
ATLANTA DIVISION 
AUD 
R.C.I.U., LOCAL NO. 10G3 
Effective this C:~.y ..l f day of J'i 7 ~ 
for the A&P /Kwik Save St6re , located at ·so64,_ ___ _ 
Memorial Drive , Stone Mountain , Georgia 30083. 
The above described store shall ~e under the 
jur is<liction of the present .l',<JTCemen t , which was 
effective May 14 , 1978, and expires May 9, 1981, 
between the above named parties. 
It is of mutual agreement the following items 
will be stocked by employees of the Grocery Depart-
ment. 
All cleaning and laundry detergents, such as 
bleach, water softeners, so~p powders , ac~onia, 
soaps, soap pads , Lathroor;1 cleansers and dish\/ashing 
detergent - all paper products such as paper towels, 
toilet tissue , paper plates and paper cups - all 
Beer and Hine. 
FOR THE COMPANY: FOR TH:C UNION: 
,· 
I 
' . 
.. ·~ ... , . . 
COST OF LIVI NG 
• 
C 
~or the term of this Agreement, all classifications of employees indi-
cated in Appendix "D 11 Wages shall be covered by the provisions of a 
Cost-of-Living allowance, as set forth below. 
The amount of the Cost-of-Living allowance shall be determined and 
re-determined as provided below on the basis of the! "Revised Consw11er 
Price Index for Urban Wage Earners and Clerical Workers" published 
by the BLS, U.S. Department of Labor (1967-100) and referred to herein 
as the "Index". 
The first Cost-of~Living allowance shall be effective 11/11/79, based 
on the difference between the Index figure of March 1979 and the Index 
figure of September 1979. 
The second Cost-of-Living allowance shall be effective 5/11/80, based 
on the difference between the Index figure of September 1979 and the 
Index figure of March 1980. 
The third Cost-of-Living allowance shall be effective 11/9/80, based 
on the difference between the Index figur~ of March 1980 and the Index 
figure of September 1980. 
The basis of adjustment shall be a .05¢ per hour allowance for every 
four tenths (.4) increase in the Index during the above stated reviews. 
The Index, in effect, as of the end of the designated month(s) will 
be the Index used to compute Cost of Living_ increase, if any. 
,, . 
5 
.... 
Bureau of Labor Statistics 
Collective Bargaining Studies 
95 
U.S. Department of Labor 
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results of this survey comprehensive, 
accurate, and timely. 
• 
O.M.B. No. 44-R0003 
App. exp. March 31, 1980 
JA UA Y 3 , l 7 
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AFtCH A D EDUCA TI ON 
r TEK IT Ot-.ii L 
T NO Th -5 1 
' 
c. 0 6 p El/ 10~5 AGREE E JT EXP I RED 
_J I AY OS , 197 8 
Gentlemen: 
We have in our file of collective bargaining agreements a copy of your agreement(s): t 1 
~, pH. CU II C Gf:. J vl 
, ITH RE TAIL CLERK S 
GE ORG ! A 
Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated . 
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection . You may return this form and your agreement in the enclosed envelope which requires no postage. 
Sincerely yours, 
Commissioner 
If more than one agreement, use back of form for each document. (Please Print) 
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(SI . 
1. Approximate number of employees involved __ _..8~/__,,1 ________________________ _ 
2. Number and location of establishments covered by agreement _.;;'#-'/L:-=:;,__""LJ...,'>f~fl;.._...,(;,.,L..Ll'T.,L__!...J:t;,S __ _.,t;;O!C...,!!oC.,,,&._~~,-,.Aa..._ __ _ 
3. Product, service, or type of business 
4. If your agreement has been extended, indicate new expiration date--'..JJ~~6~~1 ..... /cc.......,f-'--'/ ______________ _ 
/7)r l<~T . 
Address City/State/ZIP Code 
BLS 2452 December 1976 
